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FOCUSING ON RETIREMENT ISSUES FOR MASSPORT EMPLOYEES PAST AND PRESENT 





When Will You Retire? Choosing Your Date of Retirement is Key 


re you almost ready 
for retirement but 
not sure how to 
select the best date? Choose 
carefully. It is one of the most 
important decisions you will 
ever make. How is that for 
pressure? 
Here are some tips and 


strategies to help you sort it 


all out. 


First Things First 
You can only retire on the 
first day of the month. That 
eliminates approximately 353 
days as possible dates. Whew, 
that was easy! 

Now for the other 12 days, 
there are certain things to keep 


in mind. 


Birthdays Matter 

The law currently provides that 
your benefit increases with 
each year of age (up to age 65 
for Group 1, age 60 for Group 2, 
and age 55 for Group 4), your 
birthday is a significant factor 
in your benefit calculation. In 
most cases, therefore, it may 
make more sense financially to 
retire after your birthday rather 
than before it. 


Anniversaries are 

Not So Special 

Contrary to popular belief, the 
anniversary of your hire date 


is not very meaningful when 


it comes to retirement. The 
reason for this is that the law 
currently provides that your 
creditable service is pro-rated 
by month, unlike your age rate 
which increases every year on 
your birthday. 

For instance, if you retired 
three months before your 20" 
anniversary date (assuming 
uninterrupted, full-time 
service) your pension would 
be calculated using 19 years, 

9 months of service; whereas, 
if you retire a month before 
your 60" birthday, your benefit 
would be based on retirement 


using the rate for age 59. 


See Jane Retire 
To illustrate the difference, 
consider the example of Jane in 
the table at the top right. 

Jane’s date of birth is 
August 18, 1948. She was hired 
(and joined the retirement 
system) on May 31, 1988. Jane 
is a Group | employee. 
Jane wants to retire in March 
but is thinking about waiting 
until June (her “anniversary” 
date). The difference is only 
a half of a percent. However, 
if Jane decides to wait until 
September, the number 
increases by approximately 
3%. The birthday is the key 
difference. 

The bottom line is that 


you don't need to retire 


Dates Make a Difference 


Jane plans to retire in 2008 and is contemplating three 


different dates: 


Retirement Date Age __ Service Retirement Percentage* 


*Represents percentage of three-year salary average for Option A 
retirement allowance. 


close to the anniversary 
of your membership date 
(unless the day holds some 
other significance close to 
your heart), but you should 
consider how your birthday 
affects your calculation. 
There is one exception. 
If you have close to 25 years 
of Massport service, you may 
want to consider retiring 
after you hit that milestone 
to preserve the right to any 
potential future benefit 
offerings under M.G.L. 
Chapter 32, Sections 90 A and 
90 C. For more information 


contact the retirement office. 


Uncle Sam Wants His Share 
Are you thinking about retiring 
at the end of the year? Think 
again. There may be tax reasons 
that warrant holding off until 
January. This is especially true 
if you are expecting a large sick 


time payout. 





Accordingly, it is a good 
idea to consult a financial 
planner or your tax advisor 
before making a decision on 
when to retire. 

Some factors that you may 


want to consider include: 


e Coordinating the deferral 
of your sick time payout to 


maximize tax advantages. 


e Figuring out how to benefit 
from deferred compensation 
plan contribution limits 
including your eligibility for 
catch-up provisions. 

e Understanding the 
Massport contribution 
schedule for the 457 match 
program to avoid leaving 
money on the table. Contact 
Human Resources for more 
information about the 

match program timeline and 


eligibility requirements. 


— Continued on page 5 





Beware of 
Foreclosure Scams 


With the recent trouble 
in the sub-prime lending 
market and dramatic 
increase in the number 
of foreclosures, there are 
many scammers out there 
trying to make a buck 

by deceiving vulnerable 
home owners. If you 
receive an offer to help 
and it doesn't look right 
or seems too good to be 
true, consult an attorney 
or legal aid service before 
signing any paperwork. 

The National 
Consumer Law Center's 
report on foreclosure 
rescue scams can be 
found at: http://www. 
consumerlaw.org/ 
publications/counselors/ 
fore_prev_couns.shtml. 

If you are in 
foreclosure or behind on 
your mortgage payments, 
seek help from your 
local neighborhood 
development 
organization or one of 
the following: 


e NeighborWorks 
America 
888-995-HOPE 


¢ Homeowner's HOPE 
hotline 
(888) 995-HOPE 
www.995hope.org 


e U.S. Department of 
Housing and Urban 
Development (HUD) 
(800) 569-4287 
www.hud.gov/foreclosure 





A Word from the CFO... 


Take Advantage of the 457 
Deferred Compensation Plan 


While John Pranckevicius is 
somewhat new to Massport 
(he started in the spring 
of this year), he has a long 
history of public service 
and participation in the 
Massachusetts deferred 
compensation plan. 

We know some 


employees put every dollar 


Massachusetts 457 Deferred 
Compensation Plan is an 
excellent way to supplement 
your pension and reach your 
retirement goals. 

“Many people retired 
fifteen or twenty years ago 
thinking they would live 
comfortably through their 


retirement years based on 


they can into their monthly 
the deferred “By having savings pension.” 
compensation . However, 
plan, but there 1 the form of a 457 John explains 


are others who 
may not be 


aware of the 


deferred compensation 


account, you will 


“because of 
price inflation, 


their pension 


opportunity have more assets to may no longer 
or are rely upon to keep be enough 
uncomfortable income to 
with your retirement pay their bills 
investment years g wae” and still lead 
decisions and the kind of 
avoid the plan retired life 
altogether. that they had 


John wants more people 
to reap the rewards of this 
valuable program. 
Acknowledging the 
decline of private pensions 
provided by employers, John 
reiterates the importance of 
having additional savings. 
“Massport employees are 
fortunate to have a defined 
benefit plan, but that plan in 
and of itself may not provide 
you with enough income to 
enjoy the lifestyle you want 
throughout your retirement 
years,” says John. 


Participating in the 


hoped for. By having savings 
in the form of a 457 deferred 
compensation account, you 
will have more assets to rely 
upon to keep your retirement 
years golden.” 

Enrolling in the plan 
is easy and with the new 
SmartPath 


- 


Retirement 
Funds, the 
investment 
decisions are 
simplified. 
You choose 


a fund based 


On your age 





dim 


and expected retirement 
date and everything else 

is done for you. This 
professionally managed 
portfolio is diversified and 
rebalances automatically 

so you don't have to worry 
about it. Of course, you still 
have the option of building 
and monitoring your own 
investment portfolio if that is 
your preference. 

“I urge you to start now if 
you are not already enrolled in 
the plan,” says John. If you are 
an administrative employee or 
a member of Local 25 Parking, 
you could be eligible for the 
matching funds program 
that was recently introduced 
at Massport. Please contact 
Human Resources for more 
information about the match 
program. To enroll in the 
deferred compensation plan, 
contact ING Representative 
Nicole Payne at (781) 768-4841. 

For more information 
about the new SmartPath 
Retirement Funds go to the 
deferred compensation plan 


web site located at www. 





mass-smart.com. Ss 





For Veterans a DD214 is a Valuable Piece of Paper 


By John Shea, Massport Retiree 


f all the personal 

papers a veteran 
should have, one of the most 
important is an original 
Report of Separation from the 
Armed Forces of the United 
States — also known as Form 
DD214. 

If you want to go toa VA 
hospital or apply for veteran’s 
benefits, you must present 
an original. This is also true 
if you want to complete 
a Military Buyback with 
the Massport Employees’ 
Retirement System. If your 
family requests a military 
ceremony at your funeral, they 
must present your original 
DD214. It is important to let 


one of your family members 


or a person you trust know 
where you keep it so that they 
can get it quickly in a time 

of need. If you do not have 

an original, call your local 


Veterans Services Officer for 


| If you are an active employee and a 

| veteran of the U.S. Armed Forces, you 
| may be eligible to purchase up to four 
| years of military service credit to use toward ™ 
3 your Massport pension benefit. To find 
| out if you qualify for a military buyback, . ; 


| contact the retirement office at 


: (617) 568-3951. 
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information on how to obtain 
one. You can also go online to 
http://www.archives.gov/ 
veterans/evetrecs to request 
your form directly from the 
U.S. National Archives. 






Group Status Can Change if You Defer Retirement 


If you are a Group 2 employee 
under the age of 55 and you 
defer retirement for a later 
date, you will be required to 
retire under Group | status. 

The same rule applies 
to Group 4 employees. If you 
separate from service before 
reaching age 45 and defer 
retirement you will be retired 
under Group 1. 

This is a requirement of 
the Massachusetts General 
Laws, Chapter 32, Section 
10. It does not affect many 
people, but if you are a 


member of Group 2 under age 
55 or Group 4 under age 45 
and considering retirement 


deferral, you may want to 


What is Deferred Retirement? 


contact the retirement office 
at (617) 568-3951 to find out 
how this could impact your 


pension benefit. 


If you are a vested member of the retirement system 


(vested = 10 years of service) and you leave Massport, 


you have the option of deferring retirement until a later 


date by leaving your money in the system. When you 


are ready to retire, provided you meet the age/service 


eligibility requirements, you may contact us and start 


collecting your pension. Note: Your Massport health and 


dental benefits would cease during the deferral period. 


Contact Human Resources for more information about 


maintaining insurability and resuming coverage after 


the deferral. 





Buybacks Can 
Take Time 


Nearing retirement? 
Make sure your 
creditable service 
buyback is done in 
advance. 

If you wish to 
purchase service with a 
rollover from another 
retirement account (ING 
is one example), keep 
in mind that it typically 
takes about eight weeks 
to process this type of 
transaction. 

If you want the 
creditable service 
buyback to be included 
In your pension 
calculation (and who 
wouldn’t?), the money 
needs to be received by 
the retirement system 
before the board can 
approve your retirement 
application. 

Incomplete 
buybacks will be pro- 
rated based on the 
amount of service that 
has been paid for (if 
any). You don’t want 
to miss out so be sure 
to get the ball rolling 
early! 









Veb Watch 








For those of you who have access to the Internet, there is a wealth of information to be found there. In this 


section we highlight web sites that we have found helpful, informative, interesting or just plain fun. 


Now That's Smart Shopping 


ao 7! 


Do you stock up on your favorite items when they go my deals com \ae-- 
Pa 


on sale at the supermarket? Now you can check out —_ugueererepepreemerrees = 





all the sales in your neighborhood with a few clicks 
of the mouse at WWW.mygrocerydeals.com. 


on your 
groceries! 


> enter ermwd 
i UP Code 

» skim and pick 
the best Geats 

» save by shopping 
in local Mores 


Type in your zip code to find the latest deals from 


the grocery stores you shop at the most. This site Condolences 


allows you to skim flyers or search for specific items We regret to inform you 








Create your 
on their “quicklist.” It’s a great way to get the most ae that the following retiree 
bang for your grocery buck! WonaisDay Sacer, Miseat has passed away: 

ina ianamiiaaaaae a © Francis Crockett 
We also offer condolences 
Do Some Self-preservation to the family and friends of 
Family caregiving may be one of the most underappreciated jobs in America. Millions of Thomas Gibbs and Rickey 
Americans care for a loved one while juggling other priorities including a full-time job. If you Tempesta, two Massport 
Me sivicnmaarateg wen uctcteciacres are one of those people (or know someone who is) employees who passed 
i) ooo check out www.familycaregiving101.org away earlier this year. 


Welicoran Go: Hh Paenity Caregreing 201 Wie wie. I yearn caring for a eve ona ees 
Bor deupbied, Ca ate ae ceed for poe. [ta geet pec te Pied al ere, 
Ce, ee ee ee 





which connects you with valuable information 





and resources. The site’s “Ten Tips for Family 


Caregivers” points out the importance of being Congratulations 
good to yourself, accepting offers of help, and The following people 
trusting your instincts, among other things. retired recently and we 
Where would the world be if no one was wish them all the best for a 
caring for the caregivers? Visit this site today. successful future: 
* Paul Blair 


* Nhu-Nguyen “Wen” Ly 
* Gerald Marchitelli 
* Legal note: The Retirement System is not responsible for the content of these web sites or for the accuracy and * Erneshmettel 
completeness of the information contained in them. 


Tips for a Debt Free Holiday Season 


If you celebrate Hanukkah, Christmas, Kwanzaa, or any other special time with your loved ones in 


the coming months, here are some ways to keep your spending in check. 

@ Start early and make a plan! Create lists, develop a budget, and think about what your priorities 
are for this holiday season. 

@ Reflect on what you are buying. Avoid impulse shopping and pay cash whenever possible. 

® Dig out holiday supplies before you purchase more. You may be surprised by how much you have. 


™@ Consider making your holiday gatherings “potluck” and holding gift exchanges like a grab 


or yankee swap rather than individual gift giving. 
@ Trade child care with friends and family to get your shopping and errands done. 


™ Spread out the holiday season. Postponing celebrations can take the pressure off and gives 





you a chance to do some bargain shopping! 
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Protecting Our Future 
by Doing the Right Thing 


by Dave Davis, MPAERS Board Member 


hirty years ago 
Massport did the 
right thing by 


beginning to fully fund our 
pension system by setting 
up reserves to cover future 
costs and in the process 
protecting our future. I’m 
proud to say that I had a part 
to play in this decision and 
very proud that today we are 
fully funded and have one of 
the most financially healthy 
pension systems in the 
Commonwealth. 

Now Massport has 
done it again. In June, the 
Massport Board made a serious 
beginning by putting down 
$50 million to begin to fully 
fund “Other Post Employment 
Benefits” (OPEB). What does 
OPEB stand for? In plain 
English it’s our future health 
care, as employees and retirees. 

I can't begin to tell you 
how critical this initiative 
is, but perhaps a look at the 
outside world will begin to 
demonstrate its importance. 

One of the factors 


driving changes in the way 





we look at future health 

care is the accounting 
changes mandated by the 
Governmental Accounting 
Standards Board. Simply 
stated, companies and 
government agencies are now 
required to account for their 
future financial responsibility 
for health care in their current 
accounting statements. 

In most cases (including 
Massport) these numbers are 
big — and scary. 

A lot of companies are 
desperate to get this liability 
off their balance sheet. So what 
do they do? I’m afraid that 
the recent labor settlement 
between the United Auto 
Workers and General Motors 
is a model that will be used 
elsewhere (certainly with 
the rest of the auto workers) 
and will ultimately hurt 
American workers (at least 
until this country wakes up 
and provides some kind of 
universal healthcare). 

Under the terms of this 
settlement, General Motors 


is expected to pay about $36 





billion to the union and in the 
process shift the burden of 
future health care to the union, 
thus getting the liability off 
their books and improving 
their balance sheet. Thirty-six 
billion dollars sounds like a 
lot, but considering the size of 
the workforce and number of 
retirees it may not be enough. 
The employees of Caterpillar 
(one of the world’s largest 
manufacturers of construction 
and mining equipment) who 
accepted a similar deal are 
already finding that they are 
being squeezed when it comes 
to health care benefits. 

Contrast this with 
Massport which is doing the 
right thing by recognizing its 
responsibility to employees, 
past and present, and stepping 
up to the plate (as we did in 
1977) to fund our future health 
care needs. Massport has, 


again, done the right thing. @) 


The views expressed here are those 
of the author and do not necessarily 
reflect the views of any other 
members of the retirement board. 


Laura Barbosa Receives Achievement Award 


While we set high standards for customer service in the retirement office, 
Retirement Coordinator Laura Barbosa consistently exceeds expectations 
when handling everyday requests from Massport employees and retirees. 
As recognition for her efforts in going above and beyond her regular 
duties to better serve her customers, Massport CEO & Executive Director 
Thomas J. Kinton, Jr. recently presented Laura with an Outstanding 
Achievement Award. Anyone who has worked with Laura knows that 

she will go out of her way to help you get results in the most efficient way 


possible. We are proud of her accomplishments. Way to go, Laura! 





RETIREMENT-continued from page 1 


Choosing the right date is 
a key piece of the retirement 
puzzle. Again, consulting 
with a financial planner and/ 
or tax advisor will help you 
make an informed decision. 
Take the time to weigh all of 
your options. Make a plan 
and then, when you are truly 
ready, jump right in and enjoy 
your retirement! ) 


As a reminder, your 
retirement benefit is based 
on three factors: 


1. Age at the time of 
retirement (credited in years 


only — not months) 


2. Total creditable service 


(credited in months) 


3. Three-year salary average 
(based on your highest 
consecutive 36-month 


period) 


Vacation buybacks count! 

If you are eligible to 
participate in the vacation 
buyback program and you 
have the time, buy it back so 
that it will be included in your 


three-year salary average. 


Every little bit helps! And 
remember, retirement benefits 
are determined by statute and 
could change from time to 
time. Contact the retirement 
office if you have questions 
about what is included in your 


retirement calculation. 


= 





Calling All Bookworms 


elp us stock the looking for a good book on 


shelves of the debt management, home 
retirement library! buying, advanced investing, 


We are looking to update our retirement planning 








inventory and need your help. —_ for women, or whatever 
Which books do you want to 
see added? 


The library is comprised 


you can think of - send 
your thoughts via 
e-mail to lbrown@ 
of books in the following massport.com 
categories: retirement with “retirement 
planning, estate planning, library” in the 
subject line. 

The first five 
people to suggest 


a title that is 


investing, taxes, and general 
personal finance books. 

Why spend your money 
on books when you can 


save it for retirement? Take not already in 





4 Daylight Saving Time 
ends: Set clocks back 
one hour 


6 Election Day 
: 11 Veterans Day 


: 12 Massport offices closed 
in observance of 
Veterans Day 


16 Retirement Board Mtg. 
Logan Office Center 
Board Room, 9:00 a.m. 


22 Thanksgiving Day 
Massport offices closed 


27 Retirement checks 
mailed 





4 Hanukkah begins at 
sundown 


advantage of this opportunity _ the library will 
to help us identify new titles = wina prize. 
for the retirement library (and _ If you don’t ; 


you get to read everything for 
free). 


In addition to specific 


have access to 
e-mail, you can 


callin your 


Retirement Board 
Election — ballots mailed : 
to eligible voters 


Pearl Harbor 


titles, we want to know suggestions to 
Lisa Allen Brown at 


(617) 568-3903. 


what subject areas are 


important to you. If you are 
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Remembrance Day 
: 14 Retirement Board Mtg. 
Logan Office Center 
Board Room, 9:00 a.m. 
:20 Eid al Adha 
oD Winter begins 


: 25 Christmas Day 
Massport offices closed 


-24 Retirement checks 
mailed 


: 26 Kwanzaa begins 





1 New Year's Day 
Massport offices closed 


8 Retirement Board 
Election: Ballots must — : 
be received via U.S. Mail : 
at the P.O. Box 
designated on the 
ballot envelope. 
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